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more at www.tamarackcommunity.ca.

i Kania, J. and Kramer, M. 2011. Collective Impact. Stanford Social Innovation Review. Retrieved from:

http://ssir.org/articles/entry/collective impact

i Wolff, Tom. April 8, 2016. Ten Places Where Collective Impact Gets It Wrong [Blog Post]. Retrieved from:

http://www.gjcpp.org/en/resource.php?issue=21&resource=200

i Carson, Emmett. October 31, 2012. Rethinking Collective Impact [Blog Post]. Retrieved from: http://www.huffingtonpost.com/emmett-d-

carson/rethinking-collective-imp b 1847839.html

v See blogs by Tynesia Boyea Robinson, retrieved from: http://www.gjcpp.org/en/resource.php?issue=21&resource=200; Schmitz, Paul.

2014. The Culture of Collective Impact [Blog]. Retrieved from: http://www.huffingtonpost.com/paul-schmitz/the-culture-of-

collective b 6025536.html

v Holmgren, Mark. 2015. Collective Impact: Watch Out for the Pendulum Swing and Other Challenges. [Blog]. Retrieved from:
http://tamarackcci.ca/files/collective_impact watch out for the pendulum swing and other challenges.pdf

Vi http://collectiveimpactforum.org/blogs/51306/advancing-practice-collective-impact

Vil Harwood, Rich. 2014. “Putting Community in Collective Impact: Five Characteristics of Civic Culture that Collective Impact Efforts Must
Address.” Stanford Social Innovation Review; Jolin, Michele, Paul Schmitz and Will Seldon. 2010. Needle-Moving Community Collaboratives:
A Promising Approach to Addressing America’s Biggest Challenges. The Bridgespan Group; Connor, Joseph A and Stephanie Kadel-Taras.
2003. Community Visions, Community Solutions: Grantmaking for Comprehensive Impact. St. Paul, MN: Amherst Wilder Foundation.

vii Etmanski, Al. February 11, 2016. Eight Questions for Thinking and Acting Like a Movement. [Blog Post]. Retrieved from:
http://aletmanski.com/impact/eight-questions-for-thinking-and-acting-like-a-movement/

 Strive Cincinnati. 2014-15 Partnership Report. http://www.strivepartnership.org/sites/default/files/kw_partnership rpt1014 vi1 0.pdf

x See Etmanski.

*i Welcome to the End Poverty Edmonton Movement. Retrieved from: http://www.endpovertyedmonton.ca/news-

blog/2015/9/18/welcome-to-the-endpovertyedmonton-movement

i http://www.fsg.org/projects/collective-impact-approach-delivers-dramatic-results-new-yorks-juvenile-justice-system

xi http://www.tamarackcommunity.ca/latest/brenda-zimmerman-at-the-collective-impact-summit

xv More Hamilton employers pledge to pay workers $15 per hour. CBC. June 26, 2015. Retrieved from:
http://www.huffingtonpost.com/emmett-d-carson/rethinking-collective-imp b 1847839.html

http://www.cbc.ca/news/canada/hamilton/economy/more-hamilton-employers-pledge-to-pay-workers-15-per-hour-1.3129929
x http://aletmanski.com/impact/eight-questions-for-thinking-and-acting-like-a-movement/

xi Hanleybrown, Fay, Kania, John and Mark Kramer. 2012. Channelling Change: Making Collective Impact Work. January. Stanford Social
Innovation Review. Retrieved from: http://ssir.org/articles/entry/channeling change making collective impact work

http://ssir.org/articles/entry/the equity imperative in collective impact

i Kania, John and Mark Kramer. 2015. “The Equity Imperative in Collective Impact.” Stanford Social Innovation Review. Retrieved from:
http://ssir.org/articles/entry/the equity imperative in collective impact

wiii Retrieved from: http://tamarackcci.ca/blogs/larrygemmel/jay-connor-collective-impact-summit

xix \Neaver, Lizand Anne Makhoul. 2009. Making Hamilton the Best Place to Raise a Child. Ottawa, ON: The Caledon Institute.

http://www.caledoninst.org/Publications/PDF/760ENG.pdf

* Farias, Chris. (2013, March 13). What is Hamilton’s Brand? Hamilton Spectator.
i Reilly, Emma. (2010, October 18). Voters Target Poverty, Not Stadium. Hamilton Spectator. Retrieved from:
http://www.thespec.com/news-story/2112136-voters-target-city-poverty-not-stadium/

TAMARACK

INSTITUTE

14


http://www.tamarackcommunity.ca/
http://ssir.org/articles/entry/collective_impact
http://www.gjcpp.org/en/resource.php?issue=21&resource=200
http://www.huffingtonpost.com/emmett-d-carson/rethinking-collective-imp_b_1847839.html
http://www.huffingtonpost.com/emmett-d-carson/rethinking-collective-imp_b_1847839.html
http://www.gjcpp.org/en/resource.php?issue=21&resource=200
http://www.huffingtonpost.com/paul-schmitz/the-culture-of-collective_b_6025536.html
http://www.huffingtonpost.com/paul-schmitz/the-culture-of-collective_b_6025536.html
http://tamarackcci.ca/files/collective_impact_watch_out_for_the_pendulum_swing_and_other_challenges.pdf
http://collectiveimpactforum.org/blogs/51306/advancing-practice-collective-impact
http://aletmanski.com/impact/eight-questions-for-thinking-and-acting-like-a-movement/
http://www.strivepartnership.org/sites/default/files/kw_partnership_rpt1014_v11_0.pdf
http://www.endpovertyedmonton.ca/news-blog/2015/9/18/welcome-to-the-endpovertyedmonton-movement
http://www.endpovertyedmonton.ca/news-blog/2015/9/18/welcome-to-the-endpovertyedmonton-movement
http://www.fsg.org/projects/collective-impact-approach-delivers-dramatic-results-new-yorks-juvenile-justice-system
http://www.tamarackcommunity.ca/latest/brenda-zimmerman-at-the-collective-impact-summit
http://www.huffingtonpost.com/emmett-d-carson/rethinking-collective-imp_b_1847839.html
http://www.cbc.ca/news/canada/hamilton/economy/more-hamilton-employers-pledge-to-pay-workers-15-per-hour-1.3129929
http://aletmanski.com/impact/eight-questions-for-thinking-and-acting-like-a-movement/
http://ssir.org/articles/entry/channeling_change_making_collective_impact_work
http://ssir.org/articles/entry/the_equity_imperative_in_collective_impact
http://ssir.org/articles/entry/the_equity_imperative_in_collective_impact
http://tamarackcci.ca/blogs/larrygemmel/jay-connor-collective-impact-summit
http://www.caledoninst.org/Publications/PDF/760ENG.pdf
http://www.thespec.com/news-story/2112136-voters-target-city-poverty-not-stadium/

COLLECTIVE IMPACT 3.0 | AN EVOLVING FRAMEWORK FOR COMMUNITY CHANGE

xi piller, Charles and Doug Smith. December 16, 2007, Unintended Victims of Gates Foundation Generosity. Los Angeles Times. Retrieved
from: http://articles.latimes.com/2007/dec/16/nation/la-na-gates16decl6

xdiii http://www.collaborationforimpact.com/collective-impact/shared-measurement/

xiv | ook for an upcoming article, The Fall and Rise of Shared Measurement, that will be announced in Tamarack’s Engage! newsletter in late
2016.

xv Robin Murray, a well-known industrial economist and professor at the University of Sussex, explored during his participation in a jury-
assessment evaluation, facilitated by Mark Cabaj of the Community Opportunities Development Association, the organization that preceded
the Tamarack Institute, in 1995.

Vi http://homelesshub.ca/blog/what-are-limitations-housing-first

xvii Boumgarden, Peter and John Branch. 2013. “Collective Impact or Coordinated Blindness.” Stanford Social Innovation Review. Retrieved
from: http://ssir.org/articles/entry/collective_impact or coordinated blindness

it See Stroh, David Peter. 2015. Systems Thinking for Social Change: A Practical Guide for Solving Complex Problems, Avoiding Unintended
Consequences, And Achieving Lasting Results. White River Junction, Vermont: Chelsea Green Publishing.

xix Schorr, Elizabeth. 1998. Common Purpose: Strengthening Families and Neighborhoods to Rebuild America. New York, NY: Anchor Books.
Page 315.

xx See Schorr.

xxi Retrieved from: http://raguide.org/a-successful-turn-the-curve-strategy-how-tillamook-county-oregon-did-it/

i McNair, Don and Eric Leviten Reid. 2002. Opportunities 2000: Creating Pathways out of Poverty. Waterloo, ON: Lutherwood Community
Opportunities Development Association.

it Zimmerman, Brenda, Lindberg, Curt and Paul Plsek. 2008. Edgeware: Insights from Complexity Science for Health Care Leaders. VHA
Incorporated.

xxiv Kania and Kramer. http://ssir.org/articles/entry/collective impact

»xv See Wolff, 2016.

xxvi Tyrner, Shiloh, Merchant, Kathy, Kania, John and Ellen Martin. 2012. Stanford Social Innovation Review. Retrieved from:
http://ssir.org/articles/entry/understanding the value of backbone organizations in collective impact 2

xvii Kahane, Adam. 2012. Transformative Scenario Planning: Working Together to Change the Future. 2012. San Francisco, CA: Berrett-
Koehler.

xviit Corcoran, Rob. 2010. Trust Building: An Honest Conversation on Race, Reconciliation and Responsibility. London: University of Virginia

Press.

xix hitps://www.goodreads.com/author/quotes/21072.Peter M Senge

x http://energyfutureslab.com/

Xi personal communication with one of the authors, May 2016.

Xii http://daindunston.com/the-success-of-the-intervention/

xiii Kubisch, Anne, Patricia Auspos, Prudence Brown and Thomas Dewar. 2010. Community Change Initiatives from 1990-2010:
Accomplishments and Implications for Future Work. Federal Reserve Bank of San Francisco. Community Investments. Spring. Volume 22,
Issue 1: 8 - 12.

Copyright © 2016 by Tamarack Institute
tamarackcommunity.ca

B HARFEFERUIAT OFE ) ARG EZ1S T, 2018 4 H AMH OBk 2% 1) THERR L 7= D T,
FVFAOmLILIIES |
https://cdn2.hubspot.net/hubfs/316071/Events/Multi-Day%20Events/Community%20Change%20Institute%20-
%20CCI/2016%20CCI%20Toronto/CCI Publications/Collective%20Impact%203.0%20Liz%20Weaver%20Mark%20Cabaj%?20Pape

r.pdf
[BERRE ]

e EERNEENE AN ETIC. Y — v LA ) R—3 g VHER

VR =T — B ET

BEHERIEIEN BAT 72 KA DU 7 ia HRIA Vs by s —
T Ly H— WKET

» =17 THE NIPPON
Supported by \Z) :E FOUNDATION

TAMARACK

INSTITUTE


http://articles.latimes.com/2007/dec/16/nation/la-na-gates16dec16
http://www.collaborationforimpact.com/collective-impact/shared-measurement/
http://homelesshub.ca/blog/what-are-limitations-housing-first
http://ssir.org/articles/entry/collective_impact_or_coordinated_blindness
http://raguide.org/a-successful-turn-the-curve-strategy-how-tillamook-county-oregon-did-it/
http://ssir.org/articles/entry/collective_impact
http://ssir.org/articles/entry/understanding_the_value_of_backbone_organizations_in_collective_impact_2
https://www.goodreads.com/author/quotes/21072.Peter_M_Senge
http://energyfutureslab.com/
http://daindunston.com/the-success-of-the-intervention/
http://www.tamarackcommunity.ca/
http://www.tamarackcommunity.ca/
https://cdn2.hubspot.net/hubfs/316071/Events/Multi-Day%20Events/Community%20Change%20Institute%20-%20CCI/2016%20CCI%20Toronto/CCI_Publications/Collective%20Impact%203.0%20Liz%20Weaver%20Mark%20Cabaj%20Paper.pdf
https://cdn2.hubspot.net/hubfs/316071/Events/Multi-Day%20Events/Community%20Change%20Institute%20-%20CCI/2016%20CCI%20Toronto/CCI_Publications/Collective%20Impact%203.0%20Liz%20Weaver%20Mark%20Cabaj%20Paper.pdf
https://cdn2.hubspot.net/hubfs/316071/Events/Multi-Day%20Events/Community%20Change%20Institute%20-%20CCI/2016%20CCI%20Toronto/CCI_Publications/Collective%20Impact%203.0%20Liz%20Weaver%20Mark%20Cabaj%20Paper.pdf

